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Abstract

Aim: This study aimed to determine the relationship between mental well-being and work performance of teachers
in selected private schools in the National Capital Region.

Methodology: A descriptive correlational research method was utilized for this study to mark out the essential
attributes of the population about the subject being studied without changing or controlling its environment (Hale,
2018). This method was deemed appropriate to obtain the mental well-being status of the respondents in terms of
positive emotions, engagement, relationships, meaning, accomplishment, physical health, mindset, environment, and
economic security. Lastly, it consisted of the aspects of teachers’ work performance in terms of planning and
preparation for instruction, classroom management and facilitating students’ learning, and professionalism. This
study included three hundred twenty-nine private school teachers from the National Capital Region as respondents.
Cochran’s Formula was used to determine the total number of respondents needed for this study.

Results: Overall, the top three mental well-being indicators were seeing their work as meaningful with a composite
mean score of 4.37 and a verbal interpretation of very high functioning, positive emotions with a composite mean
score of 4.20 and a verbal interpretation of high functioning, and feeling accomplished about their job with a
composite mean score of 4.28 and a verbal interpretation of high functioning. The three lowest mental health
indicators were their working environment with a composite mean of 3.90 and a high functioning verbal
interpretation, being healthy physically with a composite mean of 3.71 and a high functioning verbal interpretation,
and having economic security with a composite mean of 2.68 and a normal functioning verbal interpretation. In
terms of teachers’ work performance, based on the results, professionalism got the highest composite mean of 4.44
and a verbal interpretation of outstanding. It was followed by classroom management and facilitating students’
learning with a composite mean score of 4.32 and a verbal interpretation of outstanding. Lastly, planning and
preparation for instruction received a 4.17 composite mean score and a verbal interpretation of very satisfactory. All
mental well-being indicators have direct correlation and significant relationships with the teachers’ work performance
indicators.

Conclusion: The respondents have high-functioning mental well-being for the majority of the mental well-being
indicators. Furthermore, teachers demonstrate an outstanding performance in most of the indicators for teachers’
work performance. Moreover, there is a significant relationship between teachers’ well-being status and teachers’
work performance.

Keywords: Mental Well-being, Work Performance, Positive Emotions, Engagement, Relationship, Meaning,
Accomplishment, Physical Health, Mindset, Environment, Economic Security, PERMA, PERMA+4, Doctor in Education
Management, Polytechnic University of the Philippines

INTRODUCTION

The World Health Organization (2019) stated that approximately one in four individuals will experience
mental health and well-being conditions at some point in their lives. This means that approximately 25% of the
global population will suffer from this condition. Mental health and well-being struggles may have a significant effect
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on someone’s life, influencing his/her ability to work, learn, and build relationships, as mentioned in the same study.
Well-being and health and fitness are pre-requisite to a productive life ahead (Sanchez, et al., 2024a).

Additionally, a study by the American Psychological Association found that 70% of teachers reported feeling
burned out at some point in their careers. Another study found that 40% of teachers reported symptoms of
depression and 30% reported symptoms of anxiety. Furthermore, a study conducted in China by Cui and Ma (2022)
stated that 40% of teachers are often anxious, while some teachers feel tired and agitated, and have symptoms of
insomnia, allergy, paranoia, depression, and listlessness. In fact, according to the RAND survey in June 2021,
symptoms of depression were more prevalent among teachers than other adults.

Based on a study conducted by DatalligenceAIl (2022) on the factors influencing productivity in
contemporary workplaces, health and wellbeing are crucial for productivity. Employees with mental health and well-
being issues are more likely to miss work, take longer leaves of absence, and be less productive at work, according
to a study by the American Psychological Association. Additionally, the study found that employees with mental well-
being issues are more likely to be terminated from their jobs.

As regards teachers, in the Teachers Wellbeing Index of 2022, 59% of staff in the UK have thought of
leaving their jobs in the past school year because of pressures about their mental health and wellbeing while 78% of
employees have experienced mental health symptoms due to their employment.

The World Health Organization (2019) mentioned that depression and anxiety annually cost the world’s
economy an estimated $1 trillion in lost efficiency. There are several reasons why mental well-being issues can
hinder occupational performance. People with mental well-being issues may struggle with concentration, decision-
making, and social interaction. In addition, they may be more likely to experience physical symptoms, such as
fatigue, headaches, and stomachaches that make it difficult for them to work.

Teachers' mental well-being is a crucial aspect of student learning and education quality because it is
correlated with students' mental health and well-being (Harding, 2019; Amihan, Sanchez & Carvajal, 2023; Carvajal
& Sanchez, 2024; Sanchez, et al., 2024b). Therefore, it is essential to maintain teachers' mental health and well-
being, particularly during depressive episodes when a variety of factors influence their ability to deal with life's
challenges and stresses. The Department of Health of the Philippines reported, based on the WHO Special Initiative
for Mental Health done in early 2020 that 3.6 million Filipinos have experienced at least one kind of mental well-being
and anxiety disorder. This represented 9.1% of the Philippines' total population at the time.

In light of the global pandemic and its aftermath, various work landscapes have been redefined, including
the educational landscape and its methods (Carvajal, et al., 2024; Carvajal, Sanchez & Amihan, 2023; Munoz &
Sanchez, 2023; Sanchez, 2020; Sanchez & Sarmiento, 2020). Though Filipino teachers exhibited a positive outlook on
life amid the pandemic and the new normal, psychological stress or anxiety is evident in their lives because their way
of life had changed, and they feared for the safety of their families (Talidong & Toquero, 2020). Teachers have to
deal with a significant amount of paperwork and a heavy workload. According to Leonor Briones, former Secretary of
the Department of Education, teachers are not only burdened by numerous workloads; according to Briones,
everyone who works for the government is overworked and under an enormous amount of pressure (Terrazola,
2018). This provides additional evidence that, on top of their standard teaching load of six hours per day, teachers
are overloaded with work-related duties such as the preparation of reports, learning materials, administrative tasks,
and other chores associated with their profession. Because of the nature of the work environment, the performance
of the teachers is falling short of the target, which is above the Proficiency Level. Due to the volume of work that
teachers are expected to complete, actual teaching duties are increasingly being pushed to the background in favor
of their myriad other responsibilities and roles (David et al., 2019).

In a 2021 study by the Department of Education (DepEd), it was found that 4 out of 10 Filipino teachers
experience moderate to severe stress. This high prevalence highlights the overall mental well-being challenges faced
by educators across the country. Additionally, in a 2023 report by the Philippine Institute for Development Studies
(PIDS), it was identified that workload, lack of support, and financial concerns as factors contributing to teacher
stress and anxiety. Generally, mental health and well-being crisis is considered to be a rising epidemic according to
experts. According to Dr. Cornelio Banaag Jr., Philippine Mental Health Association president, they have noticed an
increase in mental health and wellbeing concerns during and after the pandemic. He also added that individuals of
various age groups and socioeconomic statuses in the Philippines are impacted by mental well-being-related
concerns. This is a pervasive and unspoken crisis that requires us to directly address it.

Teachers' mental wellbeing issues must be addressed to prevent negative mental outcomes and future
issues, (Kidger et al., 2016). According to Henbery (2020), teachers' mental health and well-being have received little
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attention despite the findings of numerous studies. These obstacles may result in depression, distress, and burnout,
which may have an impact on the teachers' personal and professional lives.

Therefore, this study intended to discern the relationship between mental well-being on work performance
of teachers in selected Private Catholic Schools in the National Capital Region and to identify the mental well-being
status of the respondents in terms of positive emotions, engagement, relationships, meaning, accomplishment,
physical health, mindset, environment, and economic security. At the same time, evaluate the performance of
teachers in terms of the aspects of work performance such as preparation and planning for instruction, classroom
management and facilitating students’ learning, and professionalism. The respondents were chosen using a simple
random sampling technique. The Private Catholic Schools that were considered in this study are member schools of
the Catholic Educational Association of the Philippines in the National Capital Region.

Objectives
The main objective of this study is to investigate the relationship between mental well-being and work
performance among teachers in selected private schools in the National Capital Region.
Specifically, it sought to answer the following sub-problems:
1. What is the mental wellbeing status of the respondents in terms of the following indicators:
1.1 positive emotions;
1.2 engagements;
1.3 relationships;
1.4 meaning;
1.5 accomplishment;
1.6 physical health;
1.7 mindset;
1.8. environment; and
1.9 economic security?
2. What is the respondents’ assessment of their work performance in terms of the following indicators:
2.1 planning and preparation for instruction;
2.2 classroom management and facilitating students’ learning; and
2.3 professionalism?
3. Is there any significant relationship between teachers’ well-being status and teachers’ work performance?

Hypothesis

The hypothesis was formulated for the acceptance or rejection of the study:
1. Teachers’ well-being status has no significant relationship with teachers’ work performance.

Theoretical Framework

This study was anchored on the theory of well-being of Martin Seligman (2008), also known as the PERMA
model. According to the model, five essential components contribute to an individual's level of mental health: positive
emotions, engagement, relationships, meaning, and accomplishment.

Dr. Seligman urged the scientific community to look for additional building blocks that could improve or
bolster the PERMA framework. Donaldson et al. (2020) conducted an extensive systematic literature review to extend
this framework in work-related contexts. This was done with the knowledge that the connection between each of the
components of PERMA and other aspects of well-being is supported by empirical research that spans over two
decades and was conducted over that period. They discovered that to explain additional variance in work-related
well-being, four additional building blocks were necessary. These were the individual's physical health, mindset, work
environment, and economic security.

An additional theory that became the foundation of this research was Abraham Maslow's (1943) theory on
the hierarchy of needs. According to Maslow's theory, as human beings, even as we work to fulfill our most
fundamental requirements, we are also interested in achieving a higher level of gratification for other sets of
requirements so that we can reach our full potential. Therefore, for a human being to perform at his or her highest
level, that person needs to have good mental well-being. It offered a structure that supported and enabled the
members of the team to experience feelings of well-being, happiness, and fulfillment.
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Lastly, this study was grounded on the theory of David Hume (1748), the regularity theory of causation.
David Hume, a prominent empiricist philosopher who lived in the 18th century, was a major force in the development
of ideas concerning the relationship between causes and effects. His regularity theory of causation established the
groundwork for subsequent research on this subject and continues to have an impact even today. Hume illustrates
his point with the well-known depiction of observing one billiard ball moving toward another stationary billiard ball.
After that, we see that the billiard ball that was moving collides with the billiard ball that was standing still. At long
last, the moment after the striking has taken place, the previously motionless billiard ball suddenly begins to move.
In this illustration, we say that the movement of one billiard ball caused the movement of another ball.

METHODS

Research Design

A descriptive correlational research method was utilized for this study to mark out the essential attributes of
the population about the subject being studied without changing or controlling its environment (Hale, 2018; Amihan
& Sanchez, 2023; Carvajal & Sanchez, 2023). This method was deemed appropriate to obtain the mental well-being
status of the respondents in terms of positive emotions, engagement, relationships, meaning, accomplishment,
physical health, mindset, environment, and economic security. Lastly, it consisted of the aspects of teachers’ work
performance in terms of planning and preparation for instruction, classroom management and facilitating students’
learning, and professionalism.

Population and Sampling

The total population of the schools that became part of this study was two thousand two hundred eighty-
five (2,285) teachers from selected Private Catholic Schools in the National Capital Region and are member schools of
the Catholic Education Association of the Philippines. Cochran’s Formula was used to determine the total number of
respondents needed for this study. The researcher used stratified proportionate sampling in identifying the number of
schools to be included in this study. The humber of schools that became part of this study was twenty-one (21) from
sixteen (16) clusters. The approach used was mechanical random sampling or lottery.

Instrument

The researcher made use of an adopted questionnaire that has culture-fit questions for the target
respondents of this study. The first part of the questionnaire was adopted from the PERMA+4 Framework of
Donaldson et al. (2020) which comprised nine categories. The first category was composed of three (3) questions
covering the mental well-being of teachers in terms of positive emotions. The second category was composed of
three (3) questions on the mental well-being of teachers in terms of engagement. The third category was composed
of four (4) questions on the mental well-being of teachers in terms of relationships. The fourth category was
composed of three (3) questions on the mental well-being of teachers in terms of meaning. The fifth category was
composed of three (3) questions on the mental well-being of teachers in terms of accomplishment. The sixth
category was composed of four (4) questions on the mental well-being of teachers in terms of physical health. The
seventh category was composed of three (3) questions on the mental well-being of teachers in terms of mindset. The
eighth category was composed of three (3) questions on the mental well-being of teachers in terms of the
environment. The last category was composed of three (3) questions on the mental well-being of teachers in terms
of economic security. The respondents were asked to respond to the level of their agreement or disagreement with
the statements in the past six months.

Data Collection

This study started with an electronic letter of request given to the different Private Catholic Schools in the
National Capital Region. The letter already included the link to the Google Form should they opt to use it rather than
a physical survey form. Then, certain documents were sent to the schools like the informed consent form and the
ethics certification. Next, follow-ups were made to secure the timely gathering of necessary data. The researcher
assured the confidentiality of the respondents’ survey sheets since their identities are not important. The researcher
also understood that people’s consciousness may also affect their honesty and effectiveness in answering the survey,
so, the researcher gave the respondents an option to be anonymous. The participants were given enough time to
respond to the survey form.
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Treatment of Data

A software called STATA was used to process the gathered data for this study. The following are the specific
statistical treatments that were used. The researcher utilized the mean in analyzing the level of agreement of the
respondents in terms of the different mental well-being indicators and assessment of the work performance of the
respondents. The mean was taken due to the evenly distributed responses around the central point. Also, the
agreement scale was an interval or ratio scale of 1-5 strongly disagree to strongly agree. The mean is less likely to be
skewed by individual responses and offers a more stable representation of the overall agreement due to the large

sample size. For the Mental Health and Teacher Performance significant relationships, the researcher used the
Spearman Rho Correlation Technique.

Ethical Considerations

The researcher ensured that all research protocols involving ethics in research were complied with for the
protection of all people and institutions involved in the conduct of the study. The paper was scrutinized by the Ethics
Committee of the Polytechnic University of the Philippines as was given a certification of approval.

RESULTS and DISCUSSION

The highest number of respondents predominantly belongs to 31-35 years old bracket, which means that
the Overall, the top three mental well-being indicators were seeing their work as meaningful with a composite mean
score of 4.37 and a verbal interpretation of very high functioning, positive emotions with a composite mean score of
4.20 and a verbal interpretation of high functioning, and feeling accomplished about their job with a composite mean
score of 4.28 and a verbal interpretation of high functioning.

The three lowest mental health indicators were their working environment with a composite mean of 3.90
and a high functioning verbal interpretation, being healthy physically with a composite mean of 3.71 and a high
functioning verbal interpretation, and having economic security with a composite mean of 2.68 and a normal
functioning verbal interpretation.

Table 1
Teachers’ Mental Wellbeing Status Summary
Mental Wellbeing Indicators Composite Mean Verbal Interpretation

Positive Emotions 4.20 High Functioning
Engagement 3.92 High Functioning
Relationships 4.12 High Functioning
Meaning 4.29 Very High Functioning
Accomplishment 4.16 High Functioning
Physical Health 3.71 High Functioning
Mindset 4.14 High Functioning
Environment 3.90 High Functioning
Economic Security 2.81 Normal Functioning

Legend: Languishing (1.00 — 1.80), Sub-Optimal Functioning (1.81 — 2.60), Normal Functioning (2.61 — 3.40), High
Functioning (3.41 — 4.20), Very High Functioning (4.21 — 5.00)

Table 2 shows the summary of the assessment of teachers’ work performance. Based on the results,
professionalism got the highest composite mean of 4.44 and a verbal interpretation of outstanding. It was followed
by classroom management and facilitating students’ learning with a composite mean score of 4.32 and a verbal
interpretation of outstanding. Lastly, planning and preparation for instruction received a 4.17 composite mean score
and a verbal interpretation of very satisfactory.
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Table 2
Assessment of the Teachers’ Work Performance Summary
Work Performance Indicators Composite Mean Verbal Interpretation
Planning and Preparation for Instruction 4.17 Very Satisfactory
Elassr_oom Management and Facilitating Student 4.32 Outstanding
earning
Professionalism 4.44 Outstanding

Legend: Fair (1.00 — 1.80), Poor (1.81 — 2.60), Satisfactory (2.61 — 3.40), Very Satisfactory (3.41 — 4.20),
Outstanding (4.21 — 5.00)

Table 3 presents the correlation between the positive emotions experienced by teachers and their work
performance. The data depicted in the table underscores a noteworthy association between teachers' mental well-
being status, as evaluated through their positive emotional experiences, and their work performance in key areas
including instructional planning and preparation, classroom management, facilitation of student learning, and
professionalism. This correlation is deemed significant due to the robust evidence supporting the rejection of the null
hypothesis. The decision to reject the null hypothesis is based on the observation that the calculated p-values for all
indicators fall below the predetermined significance level of 0.05. Moreover, the correlation coefficients for each
indicator indicate a moderate and direct correlation. This suggests that as teachers increasingly report experiencing
positive emotions, their work performance is likely to exhibit greater excellence.

This study aligns with the research conducted by Frenzel (2014), Taxer and Frenzel (2015), Lavy and Esthet
(2018), and Chen (2019), which has demonstrated that teachers' emotions have a significant impact on various
aspects of their professional lives, including performance, self-efficacy, job satisfaction, burnout, and instructional
effectiveness. Based on the broaden-and-build theory, the occurrence of good emotions stimulates individuals to
become more actively involved in various activities, hence enhancing their psychological well-being. The happy-
productive-worker idea posits that pleasant emotions are precursors to work engagement and satisfaction, as
discussed by Garcia-Buades et al. (2019). Furthermore, scholarly research in the field of organizational studies has
demonstrated a favorable correlation between positive emotions and many psychological constructs such as self-
efficacy, hope, optimism, job satisfaction, and mechanisms at work (Siu et al., 2015; Zito et al., 2019; Dizon &
Sanchez, 2020; Salendab & Sanchez, 2023; Sanchez, 2022; Sanchez, 2023a).

Furthermore, scholarly investigations about educators have provided evidence in favor of the advantageous
impacts of pleasant emotions on various aspects of their professional lives, including work performance, teaching
self-efficacy, mental well-being, and job satisfaction (Taxer & Frenzel, 2015; Lavy & Eshet, 2018). In a study
conducted by Buriae and Macuka (2018), it was discovered that there exists a positive correlation between teachers'
emotions of joy, love, and pride and their subsequent levels of work engagement over 6 months. Conversely,
negative emotions such as anger, exhaustion, and hopelessness were found to be inversely associated with teachers'
involvement in their work. On the other hand, a separate investigation conducted by Han et al. (2019) demonstrated
a negative association between emotional weariness and both work engagement and job satisfaction among

teachers.
Table 3
Relationship Between Teachers’ Positive Emotions and Teachers’ Work Performance
Teachers’ Positive Emotions
Work Performance c iati
Indicators orre’ation ipti - isi
Coefficient Description P - value Decision Remarks
Planning and Preparation for Moderate and
! 0.388 Direct < 0.001 Reject Ho Significant
Instruction )
Correlation
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Moderate and
C'a?§r°‘.’m Management a_nd 0.357 Direct < 0.001 Reject Ho Significant
Facilitating Student Learning .
Correlation
Moderate and
Professionalism 0.319 Direct < 0.001 Reject Ho Significant
Correlation

Table 4 presents the correlation analysis between the level of teacher involvement and their work
performance. The table illustrates a correlation between the mental well-being state of teachers, as assessed by their
level of engagement, and their performance in important domains such as instructional planning and preparation,
classroom management, facilitation of student learning, and professionalism. The significance of this association is
attributed to the robust evidence that supports the rejection of the null hypothesis. The determination to reject the
null hypothesis is made by considering the observation that the estimated p-values for all indicators are lower than
the preset significance level of 0.05. Following this, the correlation coefficients for each indicator demonstrate a weak
and positive link. This implies that when teachers get fully engaged in an activity or task, resulting in a loss of
temporal awareness, their work performance is likely to exhibit positive growth. However, it is crucial to acknowledge
the presence of other significant factors that influence work performance (Salendab, Ocariza-Salendab & Sanchez,
2023; Sanchez, 2023b; Sanchez, et al., 2024c).

This finding aligns with the research that posited that individuals who are engaged in their jobs exhibit
elevated levels of energy, optimism, and enthusiasm. Furthermore, these individuals demonstrate a profound sense
of involvement in their tasks, often losing track of time as they immerse themselves in their work. The findings of
recent research indicate that work engagement has been positively associated with job performance. The role of job
resources is regarded as a mediator of work engagement, particularly in situations where job demands are high.
According to Bakker (2009), engaged employees possess a high level of wisdom and actively cultivate strong
relationships with their work activities. They perceive themselves as competent in meeting the demands of their job.
Furthermore, a study conducted by Sittar (2020) among university educators revealed that there exists a positive
correlation between work engagement and the job performance of teachers.

Table 4
Relationship Between Teachers’ Engagement and Teachers’ Work Performance
Teachers’ Engagement
Work Performance lati
Indicators Correlation Description | P-value | Decision Remarks
Coefficient
Planning and Preparation for Weak and
h 0.219 Direct < 0.001 Reject Ho Significant
Instruction :
Correlation
Weak and
%ac?ﬁtrggr:n '\g?:jgr?tﬂigtrmd 0.212 Direct <0.001 | RejectHo | Significant
9 9 Correlation
Weak and
Professionalism 0.197 Direct < 0.001 Reject Ho Significant
Correlation

The association between the teachers' relationships and their work performance is presented in Table 5. The
data presented in the table highlights a significant correlation between the mental well-being status of teachers, as
assessed through their interpersonal relationships, and their performance in crucial domains such as instructional
planning and preparation, classroom management, facilitation of student learning, and professionalism. The
significance of this link is attributed to the substantial body of evidence that supports the rejection of the null
hypothesis. The decision to reject the null hypothesis is made by considering the observation that the estimated p-
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values for all indicators are lower than the preset significance level of 0.05. Furthermore, the correlation coefficients
about each indicator demonstrate a moderate and positive correlation. This implies that when instructors perceive
themselves as being liked, supported, and valued by others, there is a higher likelihood of their work performance
demonstrating increased levels of excellence (Sanchez, et al., 2024d).

The findings of this study are consistent with the research which demonstrated that a supportive
environment fosters healthy interpersonal relationships, leading to improved job performance among teachers.
According to Okekeocha and Ezinine (2021), their study revealed a robust and statistically significant correlation
between interpersonal ties among teachers and their work performance. This implies that an increase in
interpersonal interactions among teachers will result in a statistically significant enhancement of their work
performance within educational institutions. This suggests that the enhancement of teachers' work performance
within educational institutions is attributed to the amelioration of interpersonal interactions among teachers. The
study's findings are consistent with those of Juneja (2015) and Kapur (2018). According to Juneja (2015),
interpersonal relationships can be defined as robust connections that exist between individuals who collaborate inside
the confines of a shared organizational setting. To achieve optimal performance, colleagues must cultivate a unique
and profound connection. Individuals must cultivate harmonious relationships with their colleagues to foster a
favorable work environment and promote healthy interpersonal dynamics.

Table 5
Relationship Between Teachers’ Relationships and Teachers’ Work Performance

Teachers’ Relationships

Work Performance .
Indicators Correlation

Coefficient Description P - value Decision Remarks

Planning and Preparation for Moderate and

Instruction 0.269 Direc_t < 0.001 Reject Ho Significant
Correlation
Moderate and
Classroom Management And . . I
Facilitating Student Learning 0.279 D|rect < 0.001 Reject Ho Significant
Correlation
Moderate and
Professionalism 0.276 Direct < 0.001 Reject Ho Significant
Correlation

The association between instructors' meaning and their work performance is presented in Table 6. The data
presented in the table highlights a significant correlation between the mental well-being status of teachers, as
assessed by their sense of purpose, and their performance in crucial aspects of their work, such as planning and
preparing for instruction, managing the classroom, facilitating student learning, and demonstrating professionalism.
The significance of this association is established based on the substantial evidence that supports the rejection of the
null hypothesis. The determination to reject the null hypothesis is made by considering the observation that the
estimated p- p-values for all indicators are lower than the preset significance level of 0.05. Furthermore, the
correlation coefficients for each indicator demonstrate a moderate and positive correlation. This implies that as
educators progressively express a heightened sense of purpose in their lives, it is probable that their professional
performance will demonstrate increased levels of excellence.

This finding is consistent with other research that has suggested that an individual's capacity to derive
significance from their work yields significant advantages for both the individual and the employing business. Several
studies have indicated that persons who derive a sense of purpose from their work have higher levels of workplace
motivation and well-being (Damasio, de Melo, & da Silva, 2013; Steger, Dik, & Duffy, 2012). Additionally, these
individuals tend to exhibit better involvement in their work (Fourie & Deacon, 2015). Individuals who exhibit higher
levels of professional commitment also tend to demonstrate superior work performance and increased job

satisfaction.
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Furthermore, a study conducted by Turner and Thielking (2019) revealed that instructors gained
significance in their professional endeavors from many sources. Frequently, these sources would amalgamate to
augment teachers' sense of significance. In an alternative approach, teachers would redirect their attention to an
alternative source of meaning in instances where one source of meaning was temporarily unavailable. The concept of
perceiving meaning in one's job is a well-recognized aspect of an individual's subjective health (Allan, Duffy, &
Collisson, 2018; Peterson, Park, & Seligman, 2021; Seligman, 2012; Steger). Therefore, the studies conducted by
Duffy, Allan, Austin, and Douglass (2014), and Steger et al. (2012) collectively demonstrate that facilitating
individuals in the process of identifying meaning and shaping their work enables them to harness their agentic
capacities, resulting in enhanced levels of job satisfaction, productivity, and overall wellbeing.

Table 6
Relationship Between Teachers’ Meaning and Teachers’ Work Performance

Teachers’ Meaning

Work Performance .
Indicators Correlation

Coefficient Description P - value Decision Remarks

Moderate and
0.410 Direct < 0.001 Reject Ho Significant
Correlation

Planning and Preparation for
Instruction

Moderate and
0.456 Direct < 0.001 Reject Ho Significant
Correlation

Classroom Management And
Facilitating Student Learning

Moderate and
Professionalism 0.381 Direct < 0.001 Reject Ho Significant
Correlation

The association between teachers' accomplishments and their work performance is presented in Table 7.
The data presented in the table highlights a significant correlation between the mental well-being status of teachers,
as assessed by their achievements, and their performance in crucial domains such as instructional planning and
preparation, classroom management, facilitation of student learning, and professionalism. The significance of this link
is attributed to the substantial body of evidence that supports the rejection of the null hypothesis. The determination
to reject the null hypothesis is grounded in the observation that the estimated p-values for all indicators are lower
than the preset significance level of 0.05. Furthermore, the correlation coefficients for each indicator demonstrate a
moderate and positive correlation. This implies that as educators progressively disclose winning accolades and
distinctions, there is a higher probability that their professional performance will demonstrate enhanced quality
(Sanchez, Sanchez & Sanchez, 2023; Sanchez, et al., 2022).

This finding is consistent with the research conducted by Shen, Leslie, Spybrook, and Ma (2012), which
suggests a favorable correlation between teachers' sense of accomplishment, job satisfaction, and work performance.
Educators who possess a heightened feeling of achievement have effective communication skills within their
professional environment, hence resulting in enhanced job performance. The aforementioned assertions were
corroborated by the findings of a study conducted by Turkoglu, Cansoy, and Parlar (2017), which revealed a
favorable correlation between instructors' sense of success and their work performance. This implies that there is a
positive correlation between teachers' assessment of their achievement and their work performance.
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Table 7
Relationship Between Teachers’ Accomplishment and Teachers” Work Performance

Teachers’ Accomplishment

Work Performance ]
Indicators Correlation

Coefficient Description P - value Decision Remarks

Moderate and
0.417 Direct < 0.001 Reject Ho Significant
Correlation

Planning and Preparation for
Instruction

Moderate and
0.435 Direct < 0.001 Reject Ho Significant
Correlation

Classroom Management And
Facilitating Student Learning

Moderate and
Professionalism 0.437 Direct < 0.001 Reject Ho Significant
Correlation

The association between teachers' physical health and their work performance is presented in Table 8. The
data presented in the table highlights a significant correlation between the mental well-being status of teachers, as
assessed by their physical well-being, and their performance in crucial domains such as instructional planning and
preparation, classroom management, facilitation of student learning, and professionalism. The significance of this link
is attributed to the substantial body of evidence that supports the rejection of the null hypothesis. The determination
to reject the null hypothesis is made by considering the observation that the estimated p-values for all indicators are
lower than the preset significance level of 0.05. Furthermore, the correlation coefficients about each indicator
demonstrate a moderate and positive correlation. This implies that when educators progressively indicate higher
levels of biological, physical, functional, and psychological resources, it is probable that their job performance will
demonstrate increased degrees of excellence.

The findings of this study align with the research conducted by Fiorilli, et al. (2019), which posited that
instructors who experience elevated levels of burnout and physical weariness demonstrate diminished performance in
their professional settings. The study conducted by Ballantyne J. et al. (2020) produced the same outcomes. The
authors emphasized that the duration of one's tenure in the teaching profession has a direct impact on the extent of
physical difficulties encountered by instructors, therefore influencing their effectiveness in performing their duties.
Furthermore, the study conducted by Benevene et al. (2019) emphasized the impact of additional characteristics,
such as positive attachment and dispositional traits, on the physical well-being of teachers. When educators
experience feelings of happiness, it has been observed that their overall health conditions tend to improve, thus
leading to enhanced performance in their professional duties.

According to Greenberg, Brown, and Abenavoli (2016), it has been observed that teachers experience a
decline in work-related performance when they are affected by physical illness and burnout. To fulfill the
requirements of their job, educators must maintain high levels of motivation and physical well-being in their
professional endeavors. Nevertheless, it is worth noting that a significant number of educators encounter elevated
levels of work-related stress, insufficient opportunities for recuperation, and feelings of fatigue (Sandmeier et al.,
2017). The health of teachers who are impaired can have significant ramifications, including a decline in the quality
of their teaching, a decrease in job satisfaction (Skaalvik and Skaalvik, 2017), an increased likelihood of intending to
leave the profession (Skaalvik and Skaalvik, 2017), and a reduction in students' academic performance (Klusmann et
al., 2016). Therefore, the well-being of teachers is a crucial prerequisite for fulfilling the educational mission The
promotion and preservation of teachers' well-being is a significant issue that educational institutions are currently
grappling with.
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Table 8
Relationship Between Teachers’ Physical Health and Teachers’ Work Performance

Teachers’ Physical Health

Work Performance ]
Indicators Correlation

Coefficient Description P - value Decision Remarks

Moderate and
0.347 Direct < 0.001 Reject Ho Significant
Correlation

Planning and Preparation for
Instruction

Moderate and
0.270 Direct < 0.001 Reject Ho Significant
Correlation

Classroom Management And
Facilitating Student Learning

Moderate and
Professionalism 0.303 Direct < 0.001 Reject Ho Significant
Correlation

The association between teachers' mindset and their work performance is presented in Table 9. The data
presented in the table highlights a significant correlation between the mental well-being status of teachers, as
assessed by their mindset, and their performance in crucial domains such as instructional planning and preparation,
classroom management, facilitation of student learning, and professionalism. The significance of this link is attributed
to the substantial body of evidence that supports the rejection of the null hypothesis. The decision to reject the null
hypothesis is made by considering the estimated p-values for all indicators, which are found to be lower than the
preset significance level of 0.05. Furthermore, the correlation coefficients associated with each indication
demonstrate a moderate and positive correlation. This implies that when educators increasingly express positive and
forward-looking perspectives, it is probable that their professional performance will demonstrate higher levels of
quality.

This finding is associated with the research conducted by Carol Dweck, a psychologist at Stanford
University. The individual referred to the significance of mentality in discerning the origins of our skills and examining
the facets that are amenable to enhancement. The role of mindset is crucial in facilitating the enhancement of an
individual's job abilities and subsequent improvement in work performance. According to Morehead (2012), those
with a fixed mindset tend to experience a sense of apprehension toward failure, perceiving it as a reflection of their
worth. Conversely, individuals with a growth mindset view failure as a chance to enhance their skills and acquire
knowledge.

According to Zeng et al. (2019), there is a predicted relationship between teachers' development mindset
and their work performance. It is suggested that instructors who possess a growth mindset are more inclined to
actively participate in their teaching activities on both emotional and cognitive levels, leading to enhanced overall
well-being. Meanwhile, teacher grit, which can be understood as the tenacity and passion exhibited by teachers in
carrying out their instructional activities despite facing various hurdles (Maiers and Sandvold, 2017), is expected to
cultivate motivation among individuals, hence enhancing their accomplishments (Elahi Shirvan et al., 2021).
Individuals who exhibit higher levels of grit, characterized by consistent interests and perseverant efforts, may have
increased opportunities for success. Moreover, persons with a higher level of grit have a constructive growth
mentality, which in turn facilitates the continued cultivation of pleasurable experiences (Hill et al., 2016). According
to Suzuki et al. (2015), grit has been identified as a significant factor influencing both work engagement and
performance. This finding aligns with the results obtained in the present study.
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Table 9
Relationship Between Teachers’ Mindset and Teachers’ Work Performance

Teachers’ Mindset

Work Performance ]
Indicators Correlation

Coefficient Description P - value Decision Remarks

Moderate and
0.301 Direct < 0.001 Reject Ho Significant
Correlation

Planning and Preparation for
Instruction

Moderate and
0.343 Direct < 0.001 Reject Ho Significant
Correlation

Classroom Management And
Facilitating Student Learning

Moderate and
Professionalism 0.359 Direct < 0.001 Reject Ho Significant
Correlation

The association between teachers' work environment and their work performance is presented in Table 10.
The data presented in the table highlights a significant correlation between the mental well-being status of teachers,
as assessed through their work environment, and their performance in crucial domains such as instructional planning
and preparation, classroom management, facilitation of student learning, and professionalism. The significance of this
link is attributed to the substantial body of evidence that supports the rejection of the null hypothesis. The
determination to reject the null hypothesis is made by considering the observation that the estimated p-values for all
indicators are lower than the preset significance level of 0.05. Furthermore, the correlation coefficients for the two
indicators demonstrate a modest and positive association. This implies that when teachers perceive improved access
to natural light, fresh air, physical safety, and a favorable work environment, it is probable that their job performance
will demonstrate a higher level of quality. Regarding the planning and preparation for instruction, it is worth
considering other significant factors that may influence the process.

The findings of Aladetan's (2023) study on teachers indicate a notable correlation between the geographical
location of schools and the performance of instructors in their profession. There exist various aspects that have an
impact on the performance of teachers, including reward systems, safety measures, interpersonal interactions, and
working environment circumstances. According to Schultz, as cited in Kuncoro and Dardiri (2017), the issues about
the working environment, encompassing workplace conditions, physical conditions, and psychological conditions,
have consistently been identified as influential factors contributing to teachers' subpar instructional effectiveness. The
working environment was identified as a contributing factor to the subpar performance of instructors in the teaching
and learning process. An environment that is conducive to work can offer teachers a sense of comfort and security,
thereby promoting productivity. Furthermore, teachers inside educational institutions have the potential to enhance
their performance by cultivating a conducive working atmosphere.

Suboptimal physical conditions, such as increased noise levels, excessive chalk dust, inadequate ventilation,
and aeration, and insufficient illumination in educational settings, negatively impact teachers' performance in fulfilling
their professional responsibilities. According to the study conducted by Rahmawanti, Swasto, and Prasetya (2014),
there is a substantial relationship between the physical working environment and teacher performance. The findings
of concurrent tests indicate that both the physical and non-physical working environments exert a substantial impact
on teacher performance. In contrast to the findings of the present study, Handayani (2017) reported a favorable and
statistically significant relationship between education and training, motivation, and working environment with
performance. However, it can be argued that the working environment had a limited impact on the performance of
teachers in State Vocational High Schools in Banyuasin Regency. One theory posits that the performance of teachers
might be influenced by their surroundings. Educators exhibit a high level of concern towards their professional
surroundings, encompassing both individual comfort and the facilitation of optimal job performance. The
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performance of teachers is influenced by the working environment, encompassing both physical and non-physical
aspects.

Table 10
Relationship Between Teachers’ Environment and Teachers’ Work Performance

Teachers’ Environment

Work Performance

Indicators Correlation _—— . -
Coefficient Description P - value Decision Remarks
. . Weak and
Planning fnlct'rzz‘;%f]rat"’” for 0.247 Direct <0.001 | RejectHo | Significant
Correlation

Classroom Management And Moderate and

Facilitating Student Learning 0.287 D|rec_t < 0.001 Reject Ho Significant
Correlation
Moderate and
Professionalism 0.335 Direct < 0.001 Reject Ho Significant
Correlation

The association between the level of economic security experienced by teachers and their work performance
is presented in Table 11. The data presented in the table highlights a significant correlation between the mental well-
being of teachers, as assessed by their financial stability, and their performance in crucial aspects of their work, such
as planning and preparing for instruction, managing the classroom, promoting student learning, and demonstrating
professionalism. The significance of this link is attributed to the substantial body of evidence that supports the
rejection of the null hypothesis. The determination to reject the null hypothesis is grounded in the observation that
the computed p-values for all indicators are lower than the pre-established significance level of 0.05. Furthermore,
the correlation coefficients between the two indicators demonstrate a tenuous and positive correlation. This implies
that when educators progressively indicate a heightened sense of financial security, it is probable that their
professional performance will demonstrate a higher level of proficiency. However, it is crucial to acknowledge the
potential influence of other significant factors. In terms of instructional planning and preparation, there exists a
modest and positive association indicating that as teachers experience increased economic security, their work
performance is more likely to demonstrate improvement.

This finding is consistent with the research conducted by Nadeem, Rana, Lone, Magbool, Naz, and Ali
(2012) which posited that the low socio-economic position of teachers has an impact on their performance. According
to Rosmanida, Citra Yeni, Esi Delfa Kurinia, Reskina, Irmi Ningsih, and Safrudin (2022), the inadequate remuneration
received by instructors sometimes leads them to seek additional employment opportunities instead of focusing on
enhancing their teaching abilities. As a consequence, the performance of instructors in their country was of
substandard quality. It has also been determined that compensation, particularly in the form of material
remuneration such as income and salary, holds significant importance for teachers, as it serves as an indicator or
gauge of the intrinsic worth of their professional contributions. In contrast, the limited level of remuneration may
have an impact on the teacher's professional efficacy, drive, and overall job contentment. When instructors are
appropriately and accurately remunerated, they are likely to experience job satisfaction and be incentivized to pursue
organizational objectives. Nonetheless, if the remuneration offered is insufficient or unsuitable, the teacher's job
performance, motivation, and job contentment will diminish. In the previous decade, significant reforms were
implemented in Ecuador and Brazil about the remuneration of teachers. These reforms have been credited with
contributing to substantial improvements in literacy rates, which can be linked to the enhanced performance of
teachers in these countries.

This finding, however, contradicts the assertions made by David Evans (2019) in one of his scholarly works.
The individual reported the findings of research conducted in Uruguay, in which the remuneration of educators was
augmented by 25%. This had a minimal effect on the performance of teachers and the learning outcomes of
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students. Accordingly, Madarang (2013) reported in an article for PhilStar Global that despite receiving inadequate
salaries, educators remained committed to delivering their utmost efforts. This is due to their perception of teaching
as a vocation rather than a career.

Table 11
Relationship Between Teachers’ Economic Security and Teachers’ Work Performance

Teachers’ Economic Security

Work Performance lati
Indicators gz:f?izit;z: Description P - value Decision Remarks
. . Moderate and
Planning Ia nr;(:rzzc;:i%?]ratlon for 0.336 Direct < 0.001 Reject Ho Significant
Correlation
Weak and
g;isiﬁ:gg? l\s/lsunjg:tn?_zgtrrﬁgd 0.234 Direct < 0.001 Reject Ho Significant
9 9 Correlation
Weak and
Professionalism 0.121 Direct < 0.001 Reject Ho Significant
Correlation

Conclusions and Recommendations

The respondents have high-functioning mental well-being for the majority of the mental well-being
indicators. Furthermore, teachers demonstrate an outstanding performance in most of the indicators for teachers’
work performance. Moreover, there is a significant relationship between teachers’ well-being status and teachers’
work performance.

While teachers' mental well-being status, particularly their sense of purpose, received the highest rating
among several indicators of mental health, it is imperative for schools to ensure and continue the provision of
opportunities for teachers to derive meaning from their jobs. A thorough examination of the curriculum could be
done regularly for the teachers to maintain engaging their students in personally significant activities. Moreover,
continuously providing educators with avenues for professional development could potentially enhance their
perception of job significance.

In terms of the economic security of teachers, which has been assigned the lowest rating, although still at
the normal level, school administrators may reassess the remuneration provided to their staff members annually.
Schools may implement better strategies to encourage exceptional achievements, remunerate educators based on
their proficiency and educational accomplishments, enhance the competitiveness of benefits, and establish a loan
program featuring negligible to zero interest rates.

Mentoring holds significant importance not just for novice educators but also for experienced practitioners.
It is recommended that educational institutions may continue to provide a structured framework for implementing
both horizontal and vertical mentoring systems among their faculty members. Subject Area Supervisors/Coordinators
should carry on actively engaging the teachers in self-improvement endeavors aimed at enhancing their subject-
specific expertise and proficiency in the instructional methods employed within their respective disciplines.

The promotion of early planning may continue to be a priority for school management to instill an
understanding of its advantages among employees. This measure will serve to mitigate the occurrence of undue
stress and last-minute cramming among educators. As a result, this may lead to an increased occurrence of pleasant
feelings experienced by teachers daily, as they possess a sense of assurance in their readiness and preparedness for
their tasks.

The school administration may continue to prioritize the implementation of an annual retreat, particularly at
the commencement of the academic year, to reignite the teachers' sense of purpose in their vocation. Monthly
spiritual activities might also be organized for employees to serve as a reminder of the profound reason behind their
work.
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The issuance of a health card may remain permanent for it holds significant importance within the teaching
profession. The school administration may provide teachers the opportunity to include their dependents for a nominal
cost. In certain cases, educational institutions may opt to provide annual medical reimbursements to teachers,
thereby alleviating the burden of additional expenses in the event of illness.

Creating opportunities for teachers to engage with nature in various locations within the National Capital
Region is a significant challenge. Nevertheless, the provision of a suitable workstation that is adequately illuminated,
aesthetically pleasing, and well-maintained would be sufficient to enable teachers to do their duties effectively and
enhance their productivity. The administration may be able to maintain this physical work environment for their
employees.

School administration may ensure that the remuneration provided to teachers is sufficiently competitive to
meet their financial requirements within the urban context. Further examination should be conducted about the
incentives and rewards that can act as supplementary sources of motivation for teachers to enhance their
performance. To mitigate teacher turnover and attract high-quality educators, private schools must align their wage
and benefit packages with those offered in the public sector.

Overall, the school administrators may be able to maintain the existing policies that they have that are
seemingly working for their respective schools.

It is strongly recommended that a complementary study be undertaken in public schools and non-sectarian
private schools to further investigate the subject matter at hand. Significant variations in work experience can lead to
divergent outcomes. Additionally, it would be advantageous to comprehensively document the subjective experiences
or the qualitative aspects and viewpoints of educators about their mental well-being and professional efficacy.

REFERENCES

Aladetan, F. I. (2023). Work Environment and Teachers’ Job Performance in Public Primary Schools in Ondo State
Nigeria. International Journal of Education, Teaching, and Social Sciences, 3(1), 68-81.
https://doi.org/10.47747 /ijets.v3i1.846

Allan, B. A., Duffy, R. D., & Collisson, B. (2018). Helping others increases meaningful work: Evidence from three
experiments. Journal of Counseling Psychology, 65(2), 155-165. https://doi.org/10.1016/j.jvb.2017.07.011

Amihan, S. R., & Sanchez, R. D. (2023). Connecting Workplace Literacy Gaps through Innovative Academe-Industry
Collaboration. International Journal of Open-access, Interdisciplinary and New Educational Discoveries of
ETCOR Educational Research Center (JOINED ETCOR), 2(2), 515-528.

Amihan, S. R., Sanchez, R. D., & Carvajal, A. L. P. (2023). Sustained quality assurance: Future-proofing the teachers
for an ASEAN higher education common space. International Journal of Open-access, Interdisciplinary and
New Educational Discoveries of ETCOR Educational Research Center (iJOINED ETCOR), 2(4), 276-286.
https://etcor.org/storage/iJOINED/Vol.%2011(4),%20276-286.pdf

Baharuddin. (2021). The Effect of Working Environment on the Teacher Performance. Lentera Pendidikan : Jurnal
IImu Tarbiyah dan Keguruan, 24(1), 122-130. https://doi.org/10.24252/1p.2021v24n1i12.

Biddle, S., Mutrie, N., Gorely, T., & Faulkner, G. (2021). Psychology of Physical Activity: Determinants, Well-Being
and Interventions (4th ed.). Routledge. https://doi.org/10.4324/9781003127420

Butler, J., & Kern, M. L. (2016). The PERMA-Profiler: A brief multidimensional measure of flourishing. International
Journal of Wellbeing, 6(3), 1-48. https://doi.org/10.5502/ijw.v6i3.526

Carvajal, A. L. P., & Sanchez, R. D. (2023). Strategic Considerations, Challenges, and Opportunities in Establishing
the International Journal of Open-access, Interdisciplinary, and New Educational Discoveries (iJOINED).
International Journal of Open-access, Interdisciplinary and New Educational Discoveries of ETCOR
Educational Research Center (IJOINED ETCOR), 2(2), 539-546.

Carvajal, A. L. P., & Sanchez, R. D. (2024). Probing the Leadership Qualities of Local Chief Executives (LCES) in

115
ETCOR's Website : https://etcor.org w . " o
Facebook Page  : https://www.facebook. com/EmbracmgTheCuItur fRes Thank you for embr acing
Twitter Account  : https://twitter.com/ETCOR_research the culture of research

YouTube Channel : https://tinyurl.com/YouTubeETCOR i 5 '
E-mail Address 3 embracmggthecultureofresearch@t‘ r.org with us!
Mobile Number  :0939-202-9035 e




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educatlonal Research Center (iJOINED ETCOR)

E'I'co Educational Research Center Inc. .\\ AR
SEC Rey. No. 2024020137294-00

*...+ E-1SSN 2945-3577
Sta. Ana, Pampanga, Philippines

= * : £ RUN The Exigency
. ii NBDB

,,mmm o yogle seseancucns P - ISSN 2984-7842
ommision m@%{kﬂ%&g@gﬁ‘& 'f% “'h" Website: https://etcor.org  Lcu. sooc Rl’N*1 E - ISSN 1908-3181

Eu DEVELGPMENT BoARD

Creating Competitive Creative Communities: Basis for Leadership Framework and Development Plan.
International Journal of Open-access, Interdisciplinary and New Educational Discoveries of ETCOR
Educational Research Center (iJOINED ETCOR), 3(1), 380-400.
https://etcor.org/storage/iJOINED/Vol.%2011I(1),%20380-400.pdf

Carvajal, A. L. P., Sanchez, R. D., Bacay, R. B. R., Sanchez, A. M. P., Sia, J. B., Moldez, R. G., Llego, J. H., Bation, N.
D., & Pangilinan, A. M. (2024). The reflective leader's handbook: Mapping the path to effective leadership.
ETCOR Educational Research Center Research Consultancy Services. https://etcor.org/book-
publications/the-reflective-leaders-handbook-mapping-the-path-to-effective-leadership

Carvajal, A. L. P., Sanchez, R. D., & Amihan, S. R. (2023). Probing the Seven Qualities of True Leadership: A
Qualitative Investigation of Selected Experienced and Successful Leaders in Various Industries. International
Journal of Open-access, Interdisciplinary and New Educational Discoveries of ETCOR Educational Research
Center (JOINED ETCOR), 2(3), 898-912. https://etcor.org/storage/iJOINED/Vol.%2011(3),%20898-912.pdf

Chen, J. (2019). Exploring the impact of teacher emotions on their approaches to teaching: a structural equation
modelling approach. Br. J. Educ. Psychol. 89, 57-74. doi: 10.1111/bjep.12220

Conner, T. S., DeYoung, C. G., & Silvia, P. J. (2016). Everyday creative activity as a path to flourishing. The Journal
of Positive Psychology, 13(2), 181-189. https://doi.org/10.1080/17439760.2016.1257049

Cui, N., & Ma, H. (2023). Research on the Influence of Teachers’ Mental Health on Teaching Quality. Journal of
Education, Humanities and Social Sciences, 8, 2048—-2054. https://doi.org/10.54097/ehss.v8i.4642

Dizon, E. C., & Sanchez, R. D. (2020). Improving select grade 7 Filipino students’ reading performance using the
eclectic model. Journal of World Englishes and Educational Practices, 2(2), 216-221.

Donaldson, S. I. (2019). Evaluating Employee Positive Functioning and Performance: A Positive Work and
Organizations Approach. Doctoral Dissertation, Claremont, CA: Claremont Graduate University.

Donaldson, S. I., and Chen, C. (2021). Positive Organizational Psychology Interventions: Design and Evaluation.
Hoboken, NJ: Wiley-Blackwell.

Donaldson, S. 1., and Donaldson, S. I. (2021). Examining PERMA+4 and work role performance beyond self-report
bias:  insights from  multitrait-multimethod  analyses. J.  Posit.  Psychol., 1-10. doi:
10.1080/17439760.2021.1975160

Donaldson, S. I., and Donaldson, S. I. (2021). The positive functioning at work scale: psychometric assessment,
validation, and measurement invariance. J. Wellbeing Assess. 4, 181-215. doi: 10.1007/s41543-020-00033-
1

Donaldson, S. I.,, Donaldson, S. I, and Chen, C. (2021). “Evaluating positive organizational psychology
interventions,” in Positive Organizational Psychology Interventions: Desigh and Evaluation. eds. S. I.
Donaldson and C. Chen (New Jersey: Wiley Publications).

Donaldson, S. I., Heshmati, S., Young, J. Y., and Donaldson, S. I. (2020). Examining building blocks of wellbeing
beyond PERMA and self-report bias. J. Posit. Psychol., 1-8. doi: 10.1080/17439760.2020.1818813

Dweck, C. S., and Yeager, D. S. (2019). Mindsets: A view from two eras. Perspect. Psychol. Sci. 14, 481-496. doi:
10.1177/1745691618804166

Falecki, D., Leach, C., & Green, S. (2018). PERMA-powered coaching: Building foundations for a flourish life. In S.
Green & S. Palmer (Eds.), Positive psychology coaching in practice. Routledge.

116
ETCOR's Website : https://etcor.org 4 - o » sy
Facebook Page : https://www.facebook. com/EmbracmgTheCuI IreOfR Thank you for embracing
Twitter Account  : https://twitter.com/ETCOR_research i the culture of research
YouTube Channel : htt;t)) J//tinyurl.com/YouTubeETCOR . '
E-mail Address racingthecultureofresearch@etcor.org with us!

Mobile Number  :0939-202-9035 .\\




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educatlonal Research Center (iJOINED ETCOR)

E'I'co Educational Research Center Inc. .\\ AR
SEC Rey. No. 2024020137294-00

*...+ E-1SSN 2945-3577
Sta. Ana, Pampanga, Philippines

= * : £ RUN The Exigency
. ii NBDB

,,mmm o yogle seseancucns P - ISSN 2984-7842
ommision m@%{kﬂ%&g@gﬁ‘& 'f% ° % Website: https://etcor.org | o soor Rl’N*1 E - ISSN 1908-3181

Euro DEVELGPMENT BoARD

Fiorilli C, Benevene P, De Stasio S, Buonomo I, Romano L, Pepe A and Addimando L (2019) Teachers’ Burnout: The
Role of Trait Emotional Intelligence and Social Support. Front. Psychol. 10:2743. doi:
10.3389/fpsyg.2019.02743

Frenzel, A. C. (2014, January 1). Frenzel, A. C. (2014). Teacher emotions. In E. A. Linnenbrink-Garcia & R. Pekrun
(Eds.), International. . . ResearchGate.
https://www.researchgate.net/publication/272504523_Frenzel_A_C_2014_Teacher_emotions_In_E_A_Linne
nbrink-Garcia_R_Pekrun_Eds_International_Handbook_of Emotions_in_Education_pp_494-
519_New_York_Routledge

Kadtong, Maeda & Amir, Datu & Usop, Sajid. (2013). The Significant Relationship Between Work Performance and
Job Satisfaction in the Philippines. International Journal of Human Resource Management and Research
(IJHRMR). 3. 9-16.

Kern, M. L., Waters, L., Adler, A., and White, M. (2014). Assessing employee wellbeing in schools using a
multifaceted approach: Associations with physical health, life satisfaction, and professional thriving.
Psychology 5, 500-513. doi: 10.4236/psych.2014.56060

Kern, M. L., Waters, L., Adler, A., and White, M. (2015). Assessing employee wellbeing in schools using a
multifaceted approach: associations with physical health, life satisfaction, and professional thriving.
Psychology 5, 500-513. doi: 10.4236/psych.2014.56060

Kidger, 1., Brockman, R., Tilling, K., Campbell, R., Ford, T., Araya, R., King, M., & Gunnell, D. (2016). Teachers'
wellbeing and depressive symptoms, and associated risk factors: A large cross sectional study in English
secondary schools. Journal of Affective Disorders, 192, 76—82. https://doi.org/10.1016/j.jad.2015.11.054

Kok, B. E., Coffey, K. A., Cohn, M. A., Catalino, L. I., Vacharkulksemsuk, T., Algoe, S. B., Brantley, M., & Fredrickson,
B. L. (2013). How positive emotions build physical health: Perceived social connections account for the
upward spiral between positive emotions and vagal tone. Psychological Science, 24(7), 1123-1132.

Lavy, S., and Eshet, R. (2018). Spiral effects of teachers’ emotions and emotion regulation strategies: evidence from
a daily diary study. Teach. Teach. Educ. 73, 151-161. doi: 10.1016/j.tate.2018.04.001

Luthans, F., & Youssef-Morgan, C. M. (2021). Positive workplaces. In C. R. Snyder, S. J. Lopez, L. M. Edwards, & S.
C. Marques (Eds.), The Oxford handbook of positive psychology (pp. 820-831). Oxford University Press.

Luthans, F., and Broad, J. D. (2019). Positive psychological capital to help combat the mental health fallout from the
pandemic and VUCA environment. Organ. Dyn. :100817. doi: 10.1016/j.0rgdyn.2020.100817

Luthans, F., and Youssef-Morgan, C. M. (2017). Psychological capital: An evidence-based positive approach. Annu.
Rev. Organ. Psych. Organ. Behav. 4, 339-366. doi: 10.1146/annurev-orgpsych-032516-113324

Macuka, I. B. I. (2018). Self-Efficacy, Emotions and Work Engagement Among Teachers: A Two Wave Cross-Lagged
Analysis. ideas.repec.org. https://ideas.repec.org/a/spr/jhappi/v19y2018i7d10.1007_s10902-017-9903-
9.html

Munoz, M. C., & Sanchez, R. D. (2023). Exploring Fernandino Teens TV as a supplementary learning delivery
modality: Opportunities and challenges from the lens of select learners. International Journal of Open-
access, Interdisciplinary and New Educational Discoveries of ETCOR Educational Research Center (IJOINED
ETCOR), 2(1), 358-374.

Nadeem, M., Rana, M.S., Lone, A.H., Magbool, S., Naz, K. & Ali, A. (2012). Teachers’ competencies and factors
affecting the performance of female teachers in Bahawalpur, Southern Punjab, Pakistan. International

117

ETCOR's Website : https://etcor.org ol
Facebook Page  : https://www.facebook. com/EmbracmgTheCuI 1IreOfR

Thank you for embracing

Twitter Account  : https://twitter.com/ETCOR_research i the culture of research
YouTube Channel : htt;t)) J//tinyurl.com/YouTubeETCOR . '
E-mail Address racingthecultureofresearch@etcor.org with us!

Mobile Number  :0939-202-9035 .\\




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educatlonal Research Center (iJOINED ETCOR)

>N 4 " iJOINED ETCOR
2R ;7070ED P - ISSN 2984-7567
7 ...~ E-ISSN 2945-3577

E'I'co Educational Research Center Inc. |
SEC Rey. No. 2024020137294-00 = E
— Sta. Ana, PampaJ.Iga , Philippines * %RUN The Exigency
NBDB

,,mmm o yogle seseancucns P - ISSN 2984-7842
ommision m@%{kﬂ%&g@gﬁ‘& 'f% ° % Website: https://etcor.org | o soor Rl’N*1 E - ISSN 1908-3181

Euro DEVELGPMENT BoARD

Journal of Business and Social Science, 2, (19), 217-222.
https://www.researchgate.net/publication/260310920

Okekeocha, N. C. (2021, December 14). Interpersonal Relationships as Correlates of Teachers’ Job Satisfaction in
Public Secondary Schools in Awka Education Zone of Anamabra State Okekeocha | Journal of Educational
Research & Development.
https://educationalresearchdevelopmentjournal.com/index.php/JERD/article/view/45

Petersen, E., Bischoff, A., Liedtke, G., & Martin, A. J. (2021). How does being solo in nature affect well-being?
Evidence from Norway, Germany and New Zealand. International Journal of Environmental Research and
Public Health, 18(15), 7897.

Quinn, A. (2018, February 3). Theory of well-being: Elements and interventions. GoodTherapy Blog.
https://www.goodtherapy.org/blog/theory-of-well-being-elements-interventions-0203184

Rothmann, S. (2013). “From happiness to flourishing at work: A southern African perspective,” in Wellbeing
Wellbeing Research in South Africa. eds. M. Wissing (Cham, Switzerland: Springer), 123-151.

Rosmanida, R. (2022, February 28). The Effect of Salary Amount on Teachers’ Performance.
ijoms.internationaljournallabs.com. https://doi.org/10.55324/ijoms.v2i2.100

Sakka, L. S., & Juslin, P. N. (2018, January 1). Emotion regulation with music in depressed and non-depressed
individuals. Music & Science, 1, 205920431875502. https://doi.org/10.1177/2059204318755023

Salendab, F. A., & Sanchez, R. D. (2023). Graduates Tracer Study: The Employability Status of Bachelor of
Elementary Education (BEED) of Sultan Kudarat State University — Kalamansig Campus. International
Journal of Open-access, Interdisciplinary and New Educational Discoveries of ETCOR Educational Research
Center (JOINED ETCOR), 2(2), 642-655

Salendab, F. A., Ocariza-Salendab, R. L. A., & Sanchez, R. D. (2023). Employers’ Feedback on the Performance of
Bachelor of Elementary Education (BEED) Graduates in the Workplace: A Pre-Deployment Training
Remediation Implications. International Journal of Open-access, Interdisciplinary and New Educational
Discoveries of ETCOR Educational Research Center (JOINED ETCOR), 2(3), 882-897.
https://etcor.org/storage/iJOINED/Vol.%2011(3),%20882-897.pdf

Sanchez, A. M. P. (2022). HR practitioners’ perceptions on boosting employees’ loyalty and commitment: Inputs for a
21st century-responsive human resource system. International Journal of Open-access, Interdisciplinary and
New Educational Discoveries of ETCOR Educational Research Center (IJOINED ETCOR), 1(4), 89-102.

Sanchez, R. D. (2020, December 27). “Preserving the Honor of the ‘Honoris Causa’: Revisiting the Guidelines on the
Conferment of Honorary Degrees”. SunStar Pampanga. Retrieved from
https://www.pressreader.com/philippines/sunstar-pampanga/20201227/281608128045257

Sanchez, R. (2023). Utilization of the daily lesson logs: An evaluation employing the CIPP model. International
Journal of Open-access, Interdisciplinary and New Educational Discoveries of ETCOR Educational Research
Center (IJOINED ETCOR), 2(1), 199-215.

Sanchez, R. D. (2023). Unveiling the moral-theological foundations of the nullity of marriage due to psychological
incapacity. International Journal of Open-access, Interdisciplinary and New Educational Discoveries of
ETCOR Educational Research Center (JOINED ETCOR), 2(1), 397-404.

Sanchez, R. D., Belz, J. A., Sia, J. B., Sanchez, A. M. P., Pangilinan, A. M., & Sanchez, J. J. D. (2024). Run,
researchers! Run! Research, health and fitness in one running community. ETCOR Educational Research

118

ETCOR's Website
Facebook Page
Twitter Account
YouTube Channel :
E-mail Address
Mobile Number

: https://etcor.org ) . . I
 https://www.facebook. com/EmbracmgTheCuI IreOfR Thank you for embracing
. https://twitter.com/ETCOR research g the culture of research
htt;t)) J//tinyurl.com/YouTubeETCOR P
racingthecultureofresearch@etcor.org with us!

1 0939-202-9035 " \




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educatlonal Research Center (iJOINED ETCOR)

E'I'co Educational Research Center Inc. .\\ AR
SEC Rey. No. 2024020137294-00

*...+ E-1SSN 2945-3577
Sta. Ana, Pampanga, Philippines

= * : £ RUN The Exigency
. ii NBDB

,,mmm o yogle seseancucns P - ISSN 2984-7842
ommision m@%{kﬂ%&g@gﬁ‘& 'f% ° % Website: https://etcor.org | o soor Rl’N*1 E - ISSN 1908-3181

Euro DEVELGPMENT BoARD

Center Research Consultancy Services. https://etcor.org/book-publications/run-researchers-run-research-
health-and-fitness-in-one-running-community

Sanchez, R. D., Carvajal, A. L. P., Molano, R. R., Amihan, S. R., Valdez, J. V., Sanchez, R. V., Santos, M. J. D., Eler,
G. M., & Gonzales, R. D. (2024). Leading from within: Nurturing leadership skills and service mindset of
educators. ETCOR Educational Research Center Research Consultancy Services. https://etcor.org/book-
publications/leading-from-within-nurturing-leadership-skills-and-service-mindset-of-educators

Sanchez, R. D., Carvajal, A. L. P., Cabrejas, M. M., Barcelona, K. E. P., de Rama, I. V., Convocar, A. D., Panimbang,
G. M., Sia, J. B., & Tiquis, M. V. V. (2024). Living the passionate journey: Creating a life and career fueled
by lasting excitement. ETCOR Educational Research Center Research Consultancy Services.
https://etcor.org/book-publications/living-the-passionate-journey-creating-a-life-and-career-fueled-by-
lasting-excitement

Sanchez, R. D., Carvajal, A. L. P., Francisco, C. DC, Pagtalunan, E. C., Alon-Rabbon, K., Llego, J. H., Sanchez, A. M.
P., Pangilinan, A. M., & Sanchez, J. J. D. (2024). The power of influence: Leading by example for greater
role and productivity. ETCOR Educational Research Center Research Consultancy Services.
https://etcor.org/book-publications/the-power-of-influence-leading-by-example-for-greater-role-and-
productivity

Sanchez, R., & Sarmiento, P. J. (2020). Learning together hand-in-hand: An assessment of students’ immersion
program in a schools division. International Journal of Research Studies in Education, 9(1), 85-97.

Sanchez, R. D., Sanchez, A. M. P., & Sanchez, J. J. D. (2023). Delving into the Integration of Research Subjects in
the Junior High School Curriculum from the Learners’ Point of View. International Journal of Open-access,
Interdisciplinary and New Educational Discoveries of ETCOR Educational Research Center (IJOINED ETCOR),
2(1), 432-442.

Sanchez, R., Sarmiento, P. J., Pangilinan, A., Guinto, N., Sanchez, A. M., & Sanchez, J. J. (2022). In the name of
authentic public service: A descriptive phenomenological study on the lives of Filipino teachers in select
coastal villages. International Journal of Open-access, Interdisciplinary and New Educational Discoveries of
ETCOR Educational Research Center ((JOINED ETCOR), 1(1), 35-44.

Sander, E. L. J., Caza, A., and Jordan, P. J. (2019). Psychological perceptions matter: developing the reactions to the
physical work environment scale. Build. Environ. 148, 338-347. doi: 10.1016/j.buildenv.2018.11.020

Sandmeier, A., Kunz Heim, D., Windlin, D., & Krause, A. (2017). Negative beanspruchung von schweizer
lehrpersonen trends von 2006 bis 2014. [Negative stress on Swiss teachers. Trends from 2006 to 2014].
Schweizerische Zeitschrift Fir Bildungswissenschaften, 39(1), 75-94.

Seligman, M. E. (2002). Authentic happiness: Using the new positive psychology to realize your potential for lasting
fulfillment. New York, NY. Simon and Schuster.

Seol, J. H., Sohn, Y. W., Yoo, M., & Park, Y. (2024). Decent Work, Posttraumatic Stress Disorder, and Posttraumatic
Growth From the Psychology of Working Perspective: A Three-Wave Study of Military Personnel. Journal of
Career Assessment, 32(1), 26-47. https://doi.org/10.1177/10690727231163321

Shen, 1., Leslie, J. M., Spybrook, J. K., & Ma, X. (2012). Are principal background and school processes related to
teacher job satisfaction? A multilevel study using schools and staffing survey 2003-04. American Educational
Research Journal, 49(2), 200-230.

Siedlecki, K. L., Salthouse, T. A., Oishi, S., & Jeswani, S. (2014). The relationship between social support and
subjective wellbeing across age. Social Indicators Research, 117(2), 561-576.

119

ETCOR's Website : https://etcor.org ol
Facebook Page  : https://www.facebook. com/EmbracmgTheCuI 1IreOfR

Thank you for embracing

Twitter Account  : https://twitter.com/ETCOR_research i the culture of research
YouTube Channel : htt;t)) J//tinyurl.com/YouTubeETCOR . '
E-mail Address racingthecultureofresearch@etcor.org with us!

Mobile Number  :0939-202-9035 .\\




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educatlonal Research Center (iJOINED ETCOR)

v\//% — = Google
& = INTERNAHONAI. o 3% S
@ 3 c"""“'“"’“ MULTIDISCIPLINARY Siliy SNz ;

\ 4. " iJOINED ETCOR
) 70IVED P - ISSN 2984-7567
/N~ E-ISSN 2945-3577

E'I'co Educational Research Center Inc. .\'

SEC Reg. No. 2024020137294-00

Sta. Ana, Pampanga, Philippines
resenrchers P - [SSN 2984-7842

Rismcucouqucz 8- - Website: https://etcor.org  .cus sooc RUNﬂ E - ISSN 1908-3181

DEVELGPMENT BoARD

* = £ RUN The Exigency
NBDB

Sittar, K. (2020). Relationship of Work Engagement and Job Performance of University Teachers.
https://files.eric.ed.gov/fulltext/EJ1258031.pdf

Spencer, J. T. (2013). We Hide the Best Parts. Phi Delta Kappan, 95(3), 74-75.
https://doi.org/10.1177/003172171309500317

Steger, M. F., Dik, B. J., & Duffy, R. D. (2012). Measuring Meaningful Work: The Work and Meaning Inventory
(WAMI). Journal of Career Assessment, 20(3), 322-337. https://doi.org/10.1177/1069072711436160

Suzuki, Y., Tamesue, D., Asahi, K., and Ishikawa, Y. (2015). Grit and work engagement: A cross-sectional study.
PLoS One 10:e0137501. doi: 10.1371/journal.pone.0137501

Talidong, K. J. B., & Toquero, C. M. D. (2020). Philippine Teachers’ Practices to Deal with Anxiety amid COVID-19.
Journal of Loss and Trauma, 25, 573-579. https://doi.org/10.1080/15325024.2020.1759225

Tang, X., Wang, M., Guo, J., and Salmela-Aro, K. (2019). Building grit: The longitudinal pathways between mindset,
commitment, grit, and academic outcomes. J. Youth Adolesc. 48, 850-863. doi: 10.1007/s10964-019-
00998-0

Tang, J., Li, X., Zhang, X. (2022). The eudemonic wellbeing of volunteers in a public health emergency: COVID-19 in
China. Frontiers in Psychology, 13.

Taxer, J. L., & Frenzel, A. C. (2015). Facets of Teachers’ Emotional Lives: A Quantitative Investigation of Teachers’
Genuine, Faked, and Hidden Emotions. Teaching and Teacher Education, 42, 78-88.
https://doi.org/10.1016/j.tate.2015.03.003

Turner, K., & Thielking, M. (2019). How Teachers Find Meaning in their Work and Effects on their Pedagogical
Practice. Australian Journal of Teacher Education, 44(9). https://ro.ecu.edu.au/ajte/vol44/iss9/5

van Berkel, J., Proper, K. I., van Dam, A., Boot, C. R., Bongers, P. M., and van der Beek, A. J. (2013). An exploratory
study of associations of physical activity with mental health and work engagement. BMC Public Health 13,
1-7. doi: 10.1186/1471-2458-13-558

van der Vaart, L., van Zyl, L. E., and van Wingerden, J. W. (2021). Developing Gritty Job Seekers: A Need Supportive
Approach to Grit Interventions. Multidisciplinary Perspectives on Grit: Contemporary Theories, Assessments,
Applications and Critiques. 239-260. Cham, Switzerland: Springer International.

van Zyl, L. E., and Rothmann, S. (2014). Towards happiness interventions: construct clarification and intervention
methodologies. J. Psychol. Afr. 24, 327-341. doi: 10.1080/14330237.2014.980621

van Zyl, L. E., Klibert, J., Shankland, R., See-To, E. W. K., & Rothmann, S. (2022). The General Academic Self-
Efficacy Scale: Psychometric Properties, Longitudinal Invariance, and Criterion Validity. Journal of
Psychoeducational Assessment, 40(6), 777-789. https://doi.org/10.1177/07342829221097174

World Health Organization. Mental Health: Strengthening Our Response. World Health Organization; Geneva,
Switzerland: (2018). [(accessed on 15 September 2019)].

World Health Organization. Mental Health. World Health Organization; Geneva, Switzerland: (2019). Retrieved from
https://www.who.int/teams/mental-health-and-substance-use

Zemtsov, A. A., & Osipova, T. Y. (2016, February 20). Financial Wellbeing as a Type of Human Wellbeing: Theoretical

Review. The European Proceedings of Social and Behavioural Sciences.
https://doi.org/10.15405/epsbs.2016.02.49

120

ETCOR's Website
Facebook Page
Twitter Account
YouTube Channel :
E-mail Address
Mobile Number

: https://etcor.org S
: https://www.facebook. com/EmbracmgTheCuI
. https://twitter.com/ETCOR research ~ the culture of research
htt% //tinyurl. com/YouTubeETCOR P '
racingthecultureofresearch@etcor.org with us!
:10939-202-9035 N \

Thank you for embracing




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educational Research Center (iJOINED ETCOR)

Educational Research center inc] !\ @) oo Econ
§/\% ETG“H SEG Reg. No. 2024020137294-00 .\k

1]07N£’D P - ISSN 2984-7567
Sta. Ana, Pampanga, Philippines C I * @RUN The Exigency
"' Securities s y 0@:;8 C N BDB researchiers P - [SSN 2984-7842

*...+ E-1SSN 2945-3577
Exchange INTERNATIONAL e i

Sl R;gg,},{'cﬂscﬁ;';};g{;',},"cz “:é ° 7 Website: https://etcor.org st Rl’N*1 E - ISSN 1908-3181

Euro eV b ENT Soaro
PHILIPPINES

Zeng, G., Chen, X., Cheung, H. Y., and Peng, K. (2019). Teachers’ growth mindset and work engagement in the
Chinese educational context: Well-being and perseverance of effort as mediators. Front. Psychol. 10:839.
doi: 10.3389/fpsyg.2019.00839

Zito, M., Colombo, L., Borgogni, L., Callea, A., Cenciotti, R., Ingusci, E., & Cortese, C. (2019, April 2). The Nature of
Job Crafting: Positive and Negative Relations with Job Satisfaction and Work-Family Conflict. International
Journal of Environmental Research and Public Health, 16(7), 1176. https://doi.org/10.3390/ijerph16071176

121

EaCGR Websute ,_"'lttPS_//‘ﬂCOr . P, Thank you for embracing
Twitter Acc int_: https:/twitter.com al the culture of research
E-mail S embr: ) with us!

Mobile




